
 

 

 

 

CONFLICT 

AND 
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(Part II)  



 

 

.egqï iu:k l%shdj,sh 

 

.egqï iu:kh idudkHfhka §¾> l%shdj,shls' 
 

fm!oa.,sl fuka u iudc foaYmd,k .egqïj, o 
ksÍlaIKh l< yels lreKla kï" .egqula iïmQ¾K 
f,i úi£ug ÿIalr jqj;a .egqug idOkSh f,i m%fõY 
ùfï udOH mj;sk nj h' 

 
ta wkqj 

▪ .egqï .ek l,a;nd wk;=re weÕùu' 
▪ .egqï je<elaùu' 
▪ .egqï l<ukdlrKh' 
▪ .egqï mßj¾;kh' 
▪ mYapd;a .egqï - iduh f.dv keÕSu' 
▪ .egqï iu:kh' 

  



 

 

i. .egqï .ek l,a;nd wk;=re weÕùu' 
 

fuh 1980 iy 1990 oYlj, j¾Okh jQ ixl,amhls' 
 

fuys uQ,sl woyi kï iudcfha we;s ùug bv ;sfnk 
.egïq ms<sn| l,;and y÷kdf.k tajd we;s ùu 
je<elaùug mshjr .ekSu hs' 

 
tfia lsÍfï § .egqï we;súh yels ia:dk" iudc 
fldgia wdÈh y÷kdf.k tajd fj;ska .egqï we;s 
ùug ;=vq Èh yels fya;= wOHhkh lr tajd úi£ug 
fhdackd ilia l< yels h' 

  



 

 

 
ii. .egqï je<elaùu ^Conflict Prevention& 

 
by;ska ±lajQ zzl,a;nd wk;=re weÕùuZZ .egqï 
je<elaùfï wdrïNl mshjrls' 
 
.egqï we;s ùug we;s idOl" bvlv yd ia:dk 
y÷kd.;a miq tajd .egqï njg W;aikak ùu 
je<elaùu fuys wruqK fõ' 

 
.egqï je<elaùfï wdldr folla ;sfí' 

 
a) ir, je<elaùu (- ^Light prevention& 

▪ fuhska lrkqfha .egqula m%pKav 
wjêhg meñKSu je<elaùug mshjr 
.ekSuhs' rdcH ;dka;%sl ueÈy;aùï" 
ixjdo" iyuka;%Kh" idu idlÉPd" 
.eg¨ úi£fï jevuq¿ wdÈ udOH fï 
i|yd fhdod .; yels h' 

 
  



 

 

b) .eUqre je<elaùu (- ^Deep prevention& 
▪ fuhska lrkqfha .egqug mdol jk 

uQ,fya;= fidhd tajdg úi÷ï ,nd §" 
.egqu we;sùfï bvlv je<elaùu hs' 

 
▪ wd¾Ól yd foaYmd,k m%;sixialrK" 

ixj¾Ok l%shdud¾." wdodhï h<s 
fnodhEfï l%shdud¾." Y=NidOk 
m%;sm;a;s" foaYmd,k wdh;k f.dv 
keÕSu wdÈh fï i|yd fhdod.; yels 
l%shdud¾. hs' 

 

.egqï l<ukdlrKh (- ^Conflict Management& 
 
o .egqï l<ukdlrKh hkakg w¾: folla ;sfí' 

 
o .egqula iïmQ¾Kfhka úi£u ÿIalr" l,a .kakd 

l%shdj,shla ù we;s úg" .egqfï m%pKav;ajh yd 
úkdYldÍ m%;sM, md,kh lr" tys jHdma;sfha mßudj 
iy ;Sj%;dj iSud lsÍu" .egqï l<ukdlrKh hs' th 
.egqfï mdol uQ,fya;=j,g úi÷u fiùug W;aidy 
.kafka ke;' fï m%fõYh uÕska .egqï ie,eflkafka 
ksfIaOkSh m%;sM, we;s lrkakla f,ih' 

 
  



 

 

fuu fojk mf% õYh .egïq ie,eflkafka  ksfIaOkSh  
n,fõ.hla f,i fkdj iudcfha tlsfklg fjkia 
wfmalaId iy wruqKq w;r .egqula f,i h' tneúka l< 
hq;= jkafka .egqï m%cd;ka;%jd§ iy iduldó rduqjla 
;=<" ixjdo iy idlÉPd udOHfhka m%ldYhg m;ajk 
l%shdj,shla njg m;a lsÍu hs' fuu udOH foflka u 
wfmalaId lrkafka .egqula w¾nqohla njg m;aùu 
je<elaùu h' 

 

.egqï mßj¾;kh ^Conflict Transformation& 
 
fuu ixl,amh ;j ÿrg;a úuid n,uq" 
 

fuhska lshefjkafka .egqula idOkSh f,i iu:kh 
lsÍu" yqfola idu .súiqulska fyda tla md¾Yajhla ch 
.ekSfuka fyda w;am;a lr yels wruqKla fkdj" 
mßj¾;kSh l%shdj,s .egqu we;=<;ska u isÿjkakla o 
jk nj hs' tkï .egqu úiska u .egqfï .;sl;ajh" 
wruqKq wNs,dI o mßj¾;khg ,lafõ' 

 
  



 

 

mSg¾ fjd,kaiaàka ^1991& g olajkafka" .egqï 
mßj¾;kh hkq .egqfï ft;sydisl l%shdj,sfha § 
,efnk b.ekqï iïNdrfha m%;sM,h nj hs' ta wkqj 
id¾:l f,i isÿjk .egqï mßj¾;khla hkq hqoaOfha 
wk;=r kej; we;s fkdjk wdldrhg .egqfï 
md¾Yajlrejka" .egqug ;=vq § we;s ksñ;s iy .egqfuka 
wfmalaIs; wruqKq fjkia ùu hs' ta wkqj .egqula 
idOkSh f,i iu:kh lsÍfï w¨;a wjldY újD; fõ' 

 
.egqfï mßj¾;kh wdldr lsysmhlska isÿ úh yels h' 
bka lsysmhla my; i|yka fõ' 

 
✓ md¾Yajlrejka mßj¾;khg m;aùu ^Actor 

Transformation& 
• .egqfï md¾Yajlrejka" wdKavq" kdhlhka 

fjkiaùu iy Tjqka .egqu foi olajk 
wdl,am fjkiaùfuka .egqulg we;s jk 
n,mEu' 

  



 

 

✓ ksñ;s iy kHdh m;%j, mßj¾;kh ^Issue and 

Agenda Transformation& 
 

▪ fuys§ isÿjkafka .egqug flakaø ù we;s 
ksñ;s iy kHdh m;% fjkia ùu hs' 

 
▪ Wmßujd§ wruqKq fjkqjg" w;ruÕ 

iudodkhlg bv imhk wruqKq u;= ùu" 
tal mdlaIsl ch.%yK fjkqjg yjq,a 
iudodk i|yd bvlv u;= ùu fï uÕska 
isÿfõ' 

 
✓ .egqfï kS;sÍ;s  mßj¾;kh ^Rule 

Transformation& 
 

▪ .egqfï md¾Yajlrejkaf.a p¾hdfõ 
fjkialï isÿùu fuhska woyia flf¾' 

 
 



 

 

✓ jHQyuh mßj¾;kh ^Structural Transformation& 

 

▪ .egqfï iuia; jHQyh" ksñ;s " wruqKq  
"p¾hdj" md¾Yj hkdÈ ish,a,  
mßj¾;kh ùu hs' 

 
mYapd;a - .egqï iduh f.dv keÕSu ^Post Conflict - 

Peace Building& 
 
fuhska yeÕfjk lreK kï" idu .súiqula wiaika lsÍu 
fyda hqoaOh wjika lsÍu fyda .egqï iu:kh i|yd 
imhkafka w;YjYH mQ¾j fldkafoaishla muKla nj hs' 
ñka miq u;=jk wNsfhda.h jkafka .egqu h<s we;s fkdjk 
mßÈ .egqfï mdol fya;=j,g idOkSh f,i wduka;%Kh 
lrñka" wd¾Ól-foaYmd,k wdÈ m%;sixialrKh isÿ lsÍu 
h' 
 
.egqfï § úkdY jQ m%foaY iy iudc h<s f.dv keÕSu" 
mqkre;a:dmkh" m%;s ixj¾Okh" m%cdjkag iyk ie,iSu 
hqla;sh yd idOdrK;ajh bgq lsÍu" m%cdjka yd rdcHh 
w;r ixys¢hdj f.dv keÕSu hk fïjd mYapd;a .egqï 
iduh f.dv keÕSfï ld¾hhg wh;a fõ' 
  



 

 

.egqï iu:kh ^Conflict Resolution& 
 

.egqï iu:kh hkq .egqula h<s we;s fkdjk mßÈ tys 
uQ, fya;=j,g fuka u .egqï isÿfjoa§ u;= jQ ÿla 
.ekú,sj,g o wduka;%Kh lrñka isÿ lrk iduh 
f.dv keÕSfï l%shdj,shla fj;ska w;am;a lr .; hq;= 
wruqKls' 

 
 
  



 

 

 


